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JOB DESCRIPTION (Internal Auditor)
	Job Title
	Internal Auditor (1 Position) 

	Reports To
	RPCL Board of Directors

	Job Summary
	As a key member of Rusumo Power Company Limited (RPCL), the Internal Auditor will report directly to the Board of Directors (BoD) and work closely with the Managing Director, Plant Manager, the Finance and Administration Manager, Company Secretary and other RPCL staff. 

Internal auditing is an objective assurance and activity designed to add value and improve an organization's operations. It will help the Company, Rusumo Power Company Limited (RPCL) to accomplish its objectives by bringing a systematic, disciplined approach to evaluate and improve the effectiveness of risk management, control and governance processes


	Responsibilities and Duties
	· Develop and manage a flexible annual audit plan using appropriate risk-based methodology, including any risks or control concerns identified by management, and submit that plan to the RPCL Managing Director and to the RPCL Board of Directors (BoD) Audit Committee for review and approval. 

· Implement the annual audit plan, as approved, including, as appropriate, any special tasks or projects requested by Management and/or the RPCL BoD Audit Committee; and report periodically on the status and results of the audit plan and the adequacy of resources allotted to the function. 

· Determine whether the risk management, control, and governance processes within RPCL, as designed and represented by Management, are adequate and functioning. 

· Assess the adequacy and effectiveness of internal control and risk management processes in RPCL. 

· Undertake financial, operational, administrative and information technology audits for RPCL.

· Undertake review of systems of internal controls maintained by the Company to safeguard financial and physical assets and making recommendations to correct any weaknesses.

· Provide advisory services, beyond internal auditing assurance services, to assist management in meeting its objectives; and, maintain a quality assurance program by which the function assures the operation of internal auditing activities. 

· Evaluate and assess significant new services, processes, operations, and controls.  

· Liaise with the external auditor as appropriate, for the purpose of providing optimal audit coverage of the Company. 

· Review and advise management on significant issues related to the processes for controlling the activities of RPCL, including potential improvements to those processes. 

· Undertake such other activities deemed to be in conformity with the Institute of Internal Auditors standards for the professional practice of internal auditing.

· Carry out special audits and investigations as may be required by the audit committee and/ or management in case fraudulent activity is suspected.

· Carry out value for money audits to ensure that resources are acquired economically, used efficiently, deployed effectively and adequately protected; in achieving plans and objectives in operations, programs and program support.

· Follow up on the implementation of external audit recommendations.

· Follow up on the implementation of internal audit recommendations and continuous monitoring of the control environment.

· Prepare reports to the Board of Directors’ Audit Committee

	Qualifications and Experience Requirements 
	· Bachelor’s degree in Accounting, Finance, Business Administration.

· Membership with the Institute of Internal Auditors 

· Knowledge of accounting packages 

· Thorough understanding of International Financial Reporting Standards (IFRS) and various regional statutory requirements and their application

· Working Knowledge of Integrated Financial Management Information System (IFMIS) would be an added advantage.

· Eight (8) years relevant experience of which at least five (5) years must have been in Internal and Risk Auditing position.



	Other skills required
	· Ability to implement performance management systems, giving candid performance feedback, rewarding desirable behaviors and providing support to professional development efforts linked to strategic objectives

· Proficiency in computer applications such as word processing, data base, spreadsheets, accounting packages, email, internet and the workflow process

· Ability to maintain high standards of integrity; establish straightforward, productive relationships; treating individuals with fairness and respect, demonstrating sensitivity for ethnic, cultural and gender differences

· Strong communication and presentation skills including ability to develop proposals, concept papers, position papers as well as write reports and prepare relevant publications

· Risk management and audit processes.

· General fraud prevention strategies.

· Problem solving and analysis.

· Computer literacy.

· Team player.

· Ability to project and uphold Independence of mind.

· Attention to detail.

· Initiative and self-drive for high quality performance.
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